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AN ORDINANCE repealing and recreating Chapter 82 of the Sheboygan
Municipal Code relating to personnel regulations and benefits.

THE COMMON COUNCIL OF THE CITY OF SHEBOYGAN DO ORDAIN AS FOLLOWS:

Section 1. Chapter 82 of the Sheboygan Municipal Code entitled
^'Personnel regulations and benefits" is hereby repealed and recreated to read
as follows:

"Chapter 82 - PERSONNEL REGULATIONS AND BENEFITS

ARTICLE 1. IN GENERAL

Sec. 82-1. Responsibility for maintenance and approval of program,

(a) The city administrator shall maintain an employee classification
and compensation program.

(b) As part of maintaining such a program:

(1) The director of human resources and labor relations shall
review and update the program annually. Said review and update
shall include, but not be limited to, the allocation of new or
changed positions and the determination of proper compensation
rates pursuant to the provisions of this chapter.

(2) The city administrator shall prepare and introduce a yearly
budget that reflects the needs of the program.

(3) Department heads shall make changes to job descriptions, job
titles, and classifications, subject to the approval of the
director of human resources and labor relations.

(4) The city administrator shall annually review the table of
organization described in Section 82-31 of this Code and
approve mid-year changes to the table of organization not
requiring council approval.

(5) The city administrator may approve modifying, adding, or
deleting positions to facilitate the needs of the business
while maintaining the approved city-wide budget.

Sec. 82-2. Medical insurance.










































